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1. Introduction 
− Apologies for absence
− Compliance
− Diversity, Equity and Inclusion Moment

2. Minutes of meeting held on 22nd November 2022 including review and follow up on the actions arising 
from the meeting

3. CIGRE Operational Issues:
‒ Proposal for change to CIGRE UK legal status and operating structure.
‒ Introduction of Ambassador programme

4. CIGRE Business
‒ Appointment of Chair and Vice Chair

‒ Appointment of Executive Committee and Chairs of the Executive Committee Working Groups
‒ Nomination of Regular Members for 2022 to 2024
‒ Report on the selection of papers for the forthcoming session

‒ Nominate the CIGRE UK representative to the Administrative Council/Steering Committee

Agenda for CIGRE UK Annual General Meeting
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5. Report from the Finance Committee
− The Accounts for 2023
− Fees for next year
− New Methods of Payment
− 2024 Budget and 2 year lookahead

6. Reports from Executive Committee Meeting Working Groups, Sections and Activities
‒ Events and Marketing Activity 2023/24
‒ Membership
‒ Next Generation Network
‒ Technical
‒ Women in Energy

7. Any Other Business
- Draw for prize winner for completing survey.
- Nominations for Distinguished Member Award

Agenda for CIGRE UK Annual General Meeting
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1. Apologies for Absence

2. Compliance:
− Agreement to the CIGRE Terms of Reference around Compliance
− Everyone to sign the attendance form

3. Diversity, Equity and Inclusion Moment: David Meadows

Apologies for Absence, Compliance & DEI Moment



Unrestricted

Diversity, Equity and Inclusion moment
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Evie Worsnop, Wed 28th June 2023

tokenism
the practice of making only a perfunctory or symbolic effort to do a particular thing, especially by 
recruiting a small number of people from under-represented groups in order to give the 
appearance of sexual or racial equality within a workforce.

rainbow-washing
the act of using or adding rainbow colours and/or imagery to indicate progressive support for 
LGBTQ+ equality, but with little to no actual effort or result for the queer community.

DE&I - The changes the LGBTQIA+ community wants to see 
at work
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DE&I – Listening to the community

Jeremy Reis, Explore Startups, July 23

Desired workplace changes % of respondents

Clear anti-discrimination policies 92%

Inclusivity and sensitivity training for all employees 85%

Comprehensive healthcare that includes transgender healthcare needs 81%

LGBTQIA+ representation in leadership roles 78%

Gender-neutral bathrooms 72%

Workshops discussing LGBTQIA+ rights and issues 69%

What the LGBTQIA+ Community Wants for a More Inclusive Workplace
(500 participants, survey by Explore Startups)
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DE&I - Trans-inclusive policies

Joanne Lockwood, SEE Change Happen, July 23

Only three in ten managers reported to CMI that they have senior leaders who publicly identify as LGBTQIA+ 
– and just four in ten felt that they had visible LGBTQIA+ role models.

• Bullying and harassment policy: Having a clear policy in place for bullying and harassment helps to 
protect trans employees against transphobic behaviour. It could include having a detailed explanation 
of what constitutes transphobic behaviour, practical examples of this and guidance on how to report 
incidents.

• Transitioning at work policy: This helps to provide guidance for trans employees who wish to 
transition, or have transitioned, at work. It could include advice for line managers and HR staff, and the 
accommodations needed for an organisation to make after someone has transitioned.

• Family leave policy: This ensures that all members of the LGBTQIA+ have equal rights regarding 
issues such as family leave, special leave and adoption. It could include guidance on gender identity 
language and the importance of your employees familiarising themselves with this to ensure that 
discussions around family are inclusive. 

• Recruitment policy: It is important to ensure that your recruitment policy is inclusive to all and that it 
does not limit your organisation’s ability to recruit and retain transgender employees.

• Non-discrimination policy: Funders for LGBTQ Issues provide advice and a sample text to help you 
know what kinds of language to use when writing your policy.

https://www.managers.org.uk/wp-content/uploads/2022/04/sexual-orientation-gender-identity-discussion-paper.pdf
https://www.managers.org.uk/knowledge-and-insights/article/lgbtqia-and-pronouns-what-managers-need-to-know/
https://www.managers.org.uk/knowledge-and-insights/article/lgbtqia-and-pronouns-what-managers-need-to-know/
https://lgbtfunders.org/resources/best-practices-for-including-lgbtq-people-in-your-nondiscrimination-policy/


Previous minutes and actions
1. Acceptance as true and accurate record
2. Review of Actions – see next slide
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Actions from 22nd November 2022 meeting

No. Min 
ref

Action Responsible Status

1 5a Issue membership survey including questions on Paris session Darren Jones Done
2 6a Submit or encourage Colleagues to submit extract for Colloquium All Done
3 7a Add to the Net Zero Resource library All Ongoing

Review of Actions from 22nd November 2022 Annual General Meeting 
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CIGRE Operational Issues
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Proposed New Legal Status

• Advice sourced from Tozers (lawyers) on incorporation options
§ Clear recommendation to incorporate as a  Company Limited by Guarantee (CLG)

• Limits exposure: avoiding current operating liabilities/risks
• Creates a professional and practical operating structure

• Advice sourced from Francis Clark (accountants) on tax position
§ No change to the tax status of CIGRE UK on incorporation  

• Due to CIGRE UK’s ‘not-for-profit’ status, the majority of CIGRE’s income (and therefore 
profits) is outside the scope of Corporation Tax 

• Interest income however will always be subject to corporation tax 
§ Incorporating will bring annual reporting requirements – annual filing obligations with HMRC and 

Companies House
§ No tax charge for CIGRE UK when transferring bank balance into new incorporated company. 

Agenda Item 3a) - Proposal for change to CIGRE UK legal 
status and operating structure
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Proposed new operating structure
• Paper on the proposed new operating 

structure shared for pre-reading
• This supports the proposed change of 

legal status, permitting appropriate 
legal requirements of a CLG and more 
efficient operation

• New operating structure is formalising 
something that has already existed

• Aligns better to operation of Central 
Office

• Briefing paper summarises:
• Rationale for the change
• Proposed structure and operation
• Pros and cons
• Accountability and transparency of 

operation

• Proposal to have three ‘levels’

Agenda Item 3a) – Proposal for change to CIGRE UK legal 
status and operating structure

Management TeamManagement Team

UK Steering Committee

Membership (National 
Committee)

• Accountable to full membership
• Day-to-day running of Cigre UK

• Renamed Exec. Committee
• Focused on core purpose of 

Cigre UK and less on 
administration

• Constituted of individual and 
collective memberships
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• The core Management Team would be the 
chair, vice chair, secretary, FC Chair and TC 
chair.

• Other members of the UK Steering committee 
would be invited to Management Team 
meetings as required to input to discussions 
and support the Management Team decisions.

• Management Team meetings would be 
convened throughout the year as required.

• UK Steering Committee meetings would 
continue as at present at a frequency agreed 
by the UK Steering Committee. This is 
currently four meetings per year. Given more 
time available for non-administrative items the 
UK Steering Committee might consider 
changing the frequency.

• The Management Team would operate in 
accordance with the constitution of the 
National Committee and the rules set by the 
UK Steering Committee

Proposed new operating structure

Management Team

UK Steering Committee

Technical 
Committee

Finance 
Committee

Nominations 
Committee

Membership 
WG

Marketing 
WG

Events
WG

Session 
Papers WG

Management 
Team

Chair

Vice Chair

Secretary

TC Chair

Others as 
required

FC Chair
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The Programme: Launched today
This program aims to engage individuals within CIGRE UK’s Collective membership (both Companies and Academic 
Institutions) and recognise them as champions for CIGRE. Ambassadors will serve as a link between their organisation
and CIGRE/CIGRE UK, promoting the benefits of engagement in CIGRE. 

Qualification to be an Ambassador
• To qualify as an Ambassador, an individual must work or study at a specific Collective organisation and be 

willing to undertake the responsibilities below: -
• Disseminating CIGRE/CIGRE UK notices, activities, and events within their organisation. Note that 

Ambassadors will receive this information through official channels. 
• Champion the benefits of CIGRE membership, including but not limited to, how to engage in technical 

Working Groups, providing guidance on accessing resources (such as e-cigre), and encouraging the 
submission of papers to technical sessions and events. 

• Ambassadors will be provided the support necessary to deliver their responsibilities. 

Application to be an Ambassador
• Candidates interested in becoming Ambassadors can apply by completing a questionnaire at 

https://form.jotform.com/233093462500347. Applications will be reviewed, and appointments made by the 
CIGRE UK Executive member responsible for nominations. The appointments are for a two-year term. 

Agenda Item 3b) - Introduction of Ambassador Programme

https://form.jotform.com/233093462500347
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CIGRE Business
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• Clause 1.4.2: Chair and Vice-Chair (Pre-Session AGM)
• The term of office of the Chair and Vice-Chair shall be for a period of two years and they shall 

be eligible for re-election on not more than two occasions.  

• Proposal:
• Mark Waldron has been Chair for two years and is eligible for re-election. Propose that Mark 

Waldron continues as Chair for the period 2024 to 2026.

• Jonathan Chapman has been Vice Chair for two years and is eligible for re-election. Propose 
that Jonathan Chapman continues as Vice Chair for the period 2024 to 2026.

4a) Appointment of Chair and Vice Chair of CIGRE UK
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• Clause 1.4.2: Executive Committee (Pre-Session AGM)

• The AGM will elect the CIGRE-UK Executive Committee for the following two-year period:

• The Executive Committee membership remit is:

• Able to commit the necessary time to undertake either WG Chair; Officer or WG active
participant

• Will actively lead an event during their two-year tenure.

• The Working Group leaders are shown on the next slide.

4b) Appointment of Executive Committee and Chairs of 
Working Groups
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4b) Appointment of Executive Committee and Chairs of 
Working Groups

Executive Working Group Nominee for Chair
Nominations Committee Chris Jones
Marketing/Communications Tim Miles
Finance Management Committee Jonathan Chapman
Financial Controller Ben Smith
UK Technical Committee Ray Zhang
Membership Darren Jones
NGN Jianing Li
Women in Energy Biljana Stojkovska

Nominations for Chairs of Executive Committee Working Groups
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4b) Appointment of Executive Committee and Chairs of 
Working Groups
In addition to the Working Group Chairs the following Members (listed below) have put 
themselves forward:

Proposed Members:
John Wright, Roman Svoma, Colin Ray, Peter Watson, Leigh Williams, Andre Canelhas, 
Simon Ryder, Adam Middleton, David Meadows, Zia Emin, Chris Kimmett, Tony 
Zymelka, Andrew Dodds, Xiaolong Hu, Jason Rowan, Simon Sutton, Martin Ansell
Other Members may also put themselves forward

The overall organisation chart for the Executive Committee is shown on the next slide.
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4b) Appointment of Executive Committee and Chairs of 
Working Groups
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4c) Nomination of Regular Members for 2024 to 2026

SC Subject Existing Regular 
member

Start 
date

Proposed for 2024-26 Comments

A1 Rotating Electrical 
Machines

Steve Mitchell
RWE
steve.mitchell@rwe.com

2018 Ask for proposal

A2 Power Transformers
and Reactors

Zhongdong Wang
University of Exeter
Zhongdong.Wang@exeter.ac.uk

2020 Zhongdong Wang
University of Exeter
Zhongdong.Wang@manchester.ac.uk

Agreed to stay on

A2 Power Transformers
and Reactors
Additional Member

Elizabeth Mackenzie
Threepwood Consulting
elizabeth.a.mackenzie@btinternet.com

2020 Elizabeth Mackenzie
Threepwood Consulting
elizabeth.a.mackenzie@btinternet.com

Agreed to stay on

A3 Transmission and
Distribution  Equipment

Matthew Iles
National Grid
matthew.iles@nationalgrid.com

2022 Matthew Iles
National Grid
matthew.iles@nationalgrid.com

Agreed to stay on

B1 Insulated Cables Dr. James Pilgrim
Orsted
japil@orsted.co.uk

2020 Dr. James Pilgrim
Orsted
japil@orsted.co.uk

Agreed to stay on

mailto:steve.mitchell@rwe.com
mailto:Zhongdong.Wang@exeter.ac.uk
mailto:Zhongdong.Wang@manchester.ac.uk
mailto:elizabeth.a.mackenzie@btinternet.com
mailto:elizabeth.a.mackenzie@btinternet.com
mailto:matthew.iles@nationalgrid.com
mailto:matthew.iles@nationalgrid.com
mailto:japil@orsted.co.uk
mailto:japil@orsted.co.uk
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4c) Nomination of Regular Members for 2024 to 2026

SC Subject Existing Regular member Start 
date

Accepted for 2024-26 Comments

B2 Overhead Lines Konstantinos Kopsidas
University of Manchester
K.Kopsidas@manchester.ac.uk

2020 Konstantinos Kopsidas
University of Manchester
K.Kopsidas@manchester.ac.uk

Agreed to stay on

B3 Substations and
Electrical Installations

Mark Osborne
National Grid
mark.osborne@nationalgrid.com

2018 Tony Lujia Chen
University of Manchester
lujia.chen@manchester.ac.uk

Nominated by Mark Osborne

B4 DC Systems and Power 
Electronics

Dechao Kong
National Grid
Dechao.kong.dipsi20@said.Oxford.edu.

2020 Dechao Kong
National Grid
Dechao.kong.dipsi20@said.Oxford.edu.

Agreed to stay on

B4 DC Systems and Power 
Electronics
Additional Member

James Yu
Scottish Power Energy Networks
yugem@hotmail.com

2018 Ali Kazerooni
Energy Innovation Centre
ali.kazerooni@gmail.com

Proposed by James YU

B5 Protection and Automation John Wright
GE Grid Solutions
john.w.wright@ge.com

2020 John Wright
GE Grid Solutions
john.w.wright@ge.com

Agreed to stay on

C1 Power System Development 
and Economics

Bless KURI
SSEN Transmission
bless.kuri@sse.com

2024 Bless KURI
SSEN Transmission
bless.kuri@sse.com

Agreed to stay on

C2 Power System Operation and 
Control

Ronan Jamieson
Baringa
Ronan.Jamieson@baringa.com

2020 Ask if willing to stay on Awaiting decision of Company

mailto:K.Kopsidas@manchester.ac.uk
mailto:K.Kopsidas@manchester.ac.uk
mailto:mark.osborne@nationalgrid.com
mailto:lujia.chen@manchester.ac.uk
mailto:Dechao.kong.dipsi20@said.Oxford.edu
mailto:Dechao.kong.dipsi20@said.Oxford.edu
mailto:yugem@hotmail.com
mailto:ali.kazerooni@gmail.com
mailto:john.w.wright@ge.com
mailto:john.w.wright@ge.com
mailto:bless.kuri@sse.com
mailto:bless.kuri@sse.com
mailto:Ronan.Jamieson@baringa.com
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4c) Nomination of Regular Members for 2024 to 2026

SC Subject Existing Regular 
member

Start 
date

Accepted for 2024-26 Comments

C3 Power System 
Environmental 
Performance

Need new proposal

C4 System Technical 
Performance

Spyros Karamitsos
Scottish and Southern Energy
spyros.karamitsos@ieee.org

2020 Spyros Karamitsos
Scottish and Southern Energy
spyros.karamitsos@ieee.org

Agreed to stay on

C5 Electricity Markets and 
Regulation

Tahir Ramzan
tramzan0@gmail.com

2020 Advised that he wishes to step down Need new proposal

C6 Active Distribution 
Systems and 
Distributed Energy 
Resources

Jun Liang
Cardiff University
LiangJ1@cardiff.ac.uk

2022 Jun Liang
Cardiff University
LiangJ1@cardiff.ac.uk

Agreed to stay on

D1 Materials and Emerging 
Test Techniques

Thomas Andritsch
Southampton University
T.Andritsch@soton.ac.uk

2022 Thomas Andritsch
Southampton University
T.Andritsch@soton.ac.uk

Agreed to stay on

D2 Information Systems 
and 
Telecommunications

Thomas Charton
National Grid
Thomas.Charton@nationalgrid.com

2022 Jianing Li
WSP
jianing.li@wsp.com

Proposed by Thomas 
Charton

mailto:spyros.karamitsos@ieee.org
mailto:spyros.karamitsos@ieee.org
mailto:tramzan0@gmail.com
mailto:LiangJ1@cardiff.ac.uk
mailto:LiangJ1@cardiff.ac.uk
mailto:T.Andritsch@soton.ac.uk
mailto:T.Andritsch@soton.ac.uk
mailto:Thomas.Charton@nationalgrid.com
mailto:jianing.li@wsp.com
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• The initial submission of the synopses were due on 4th June 2023. A short extension was 
given for some synopses which were produced a little late. In all 56 synopses were received.

• The 56 synopses were reviewed by the Session Papers Committee and the relevant Regular 
Members and the authors advised of acceptance/rejection and any comments on their 
synopsis by 23rd July 2023. Two synopses were rejected as they did not meet the standard 
required.

• The authors were requested to resubmit their synopsis by 20th August taking into account the 
comments which had been made.

• At this stage two authors withdrew their synopsis. One because they wanted the lead author 
to be someone who was not from UK and they submitted via the French National Committee. 
The other because the work was not progressing fast enough for him to prepare the paper.

• The remaining 52 synopses were received taking account of the comments and these were 
uploaded into the Central Office ConfTool by 26th August 2023 which was the deadline date.

• Following review by the Study Committees 5 synopses were rejected.
• A summary of the accepted submissions is shown on the next slide.

4d) – Report on Selection of Papers for the upcoming 
Session
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4d) – Report on Selection of Papers for the upcoming 
Session

Summary of Synopses Submitted

Study Committee Submitted Rejected UK Rejected SC Withdrawn Total

A1 0 0 0 0 0

A2 6 1 0 1 4

A3 2 0 0 0 2

B1 5 0 0 0 5

B2 3 0 0 0 3

B3 3 0 0 0 3

B4 5 0 0 1 4

B5 6 0 1 0 5

C1 6 0 0 0 6

C2 4 0 2 0 2

C3 1 1 0 0 0

C4 8 0 2 0 6

C5 0 0 0 0 0

C6 7 0 0 0 7

D1 0 0 0 0 0

D2 0 0 0 0 0

Total 56 2 5 2 47

One C4 synopsis was transferred to C2 but then rejected.
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4e) Nominate the CIGRE UK representative to the 
Administrative Council/Steering Committee

• It is proposed that Mark Waldron be nominated as the UK representative on the Steering 
Committee.

• It is proposed that Jonathan Chapman is nominated as his substitute.
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Report from the Finance Committee
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a) The Accounts for 2023
b) Fees for next year
c) New Methods of Payment
d) 2024 Budget and 2 year lookahead

5 – Report from the Finance Committee
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5a) 2023 Accounts to date
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5b) Fees for 2024 (0% increase)
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1. Stripe replacing Paypal

2. Direct Debit collection through Stripe 
integrated into our refreshed website

3. Bank transfer option remains

5c) New methods of payment

CIGRE UK Membership

2024 membership fee
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5d) Budget for 2024-26: 0% increase in (UK portion of) 
memberships each year

Note 1: Costs generally assume an inflation rate of 5%.
Note 2: All figures are exclusive of VAT.
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Reports from the Executive Committee Working Groups, 
Sections and Activities
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6. Reports from Executive Committee Meeting Working Groups, 
Sections and Activities

6a Events and Marketing Activity 2023/24
6b Membership
6c Next Generation Network
6d Technical
6e Women in Energy



Events & Promotional Activities | 2023 

Technical Webinars | Regular Member Liaison Meetings | Themed Events | Support for NGN & WiE Activity

6a) Events and Marketing Activity
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Events & Promotional Activities | 2023 

Surveys | Bulletins | Newsletters | Video Recording & Posting Technical Sessions

6a) Events and Marketing Activity

37



Events & Promotional Activities | 2023 

MailChimp Mailing Lists | +3900 LinkedIn Followers | Website Frequently Visited

6a) Events and Marketing Activity
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Events & Promotional Activities | 2023 

Website Updates & Maintenance | LinkedIn postings | Event Registrations | Event Promotion

6a) Events and Marketing Activity
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Events & Promotional Activities | UK Hosted B3 & A3 Colloquium – May 2023 

160 Individuals | 24 Countries | 4 Days | 7 Tutorials | 10 Working Group Meetings | 32 Papers | Plenary Session
Exhibitors | Keynote Speakers from National Grid | NGN Support from the University of Manchester | Gala Dinner

6a) Events and Marketing Activity
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Events and Marketing Support – Coming Soon!

Website Refresh
Fresh Look & New Features

Paris Session 2024
UK Reception Sponsorship Drive

6a) Events and Marketing Activity
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Membership Category 2021 2022 2023

Individual Member 1 222 276 293

Collective 1A Large Companies/Utilities 15 15 20

Collective 1B Medium Sized organisations 12 12 11

Collective 1C Smaller Organisations and Trade Bodies 32 33 32

Collective 2 Academic Institutions 15 15 12

Total 305 361 368

• 2023 Membership Numbers

Current activity of the Membership WG has been focused on using the 2023 Membership Survey + the 
Membership database to identify 

• Who are the most engaged, what benefits they perceive, what groups they support (by technology vs sector)
• Who are the least engaged – how can we identify and promote CIGRE benefits
• What sectors are unrepresented

6b) CIGRE UK 2023 Membership WG Update
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All Membership CategoriesFossil Generators
Nuclear Generators
Renewable generators
Onshore Network Operators
Industrial power network operators
Storage Co’s
OEMs
Renewables OEMs (Wind; solar …)
Project Developers
Investors
Regulators
Constructors / EPCs
Data management specialists
Consultants
Academia
New Technology

• 475 members
• 305 unique 

organisation
• 9 unidentified/appear to 

be no longer trading

• From the Membership Database

6b) CIGRE UK 2023 Membership WG Update
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Types of Responders
Renewable 10
Electricity Utility 24
EPC engineering 6
Consultant 10
Equipment manufacturer 10
Academia 3
Other 5

What Responders Want
Education 63%
Technical development 71%
Thought leadership 63%

• From the 2023 Membership Survey

Actions to follow up on to target existing and new members

• A list of responders who want to know more about specific study committees
• A list of suggestions for expanding the Women's network
• A list of suggestion for NGN activities
• Identification of types of CIGRE UK members (what sector x what level x how satisfied x what benefits x how 

engaged) and how we can deliver more value to them
• Identification of typical personas in what sectors who are NOT CIGRE UK members, but who should be

CIGRE UK Membership Engagement 
Most Engaged Engineer at a large Electricity Utility
Median Engaged Engineer at a medium-sized Consultancy
Least Engaged Manager at a large Renewable Energy Company

6b) CIGRE UK 2023 Membership WG Update



6c) NGN Network Report
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6c) NGN Network Report
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q Review 2023:
Ø Monthly Webinars

§ 11 delivered so far
Ø 3 UK hosted Conferences

§ A3/B3 Colloquium (international) in May’23
§ D2 Data Science Conference In June’23
§ AGM Technical Conference., Nov’23

Ø TC meetings
§ Quarterly meetings took place
§ 1 new RM started (SC C1 – Dr Bless Kuri) 

Ø UKTP/Liaison meetings
§ 9 SCs/TPs 
§ 4 Joint (A2/D1, B1/D1, B5/D2 (22/11), A3/B3 (Mar’24)) +  B4 

Ø Other Activities
§ Cairns Symposium Sept’23, hosted by SC C2/C5, total 11 SCs 
§ Collaboration in the North Sea Powerhouse, a series of events  on 

development of renewables - UK and our Euro neighbours.
§ NGN technical visits/events

Ø Paris session 2024 
§ 52 synopses submitted

Ø Annual TC Report
47

vProductive and 
active year

vTechnical events & 
activities largely 
went well as plan

vA number of Joint 
activities across 
UKTPs

vMost RMs/TC 
members active & 
working hard

vClosely worked 
with & supported 
by NGN/Event & 
Market WG 

vSome areas to 
further improve

6d) Technical Report



q Workplan 2024
Ø Theme: Knowledge sharing and collaborations for NetZero delivery

§ NetZero/Energy transition are large/ambitious both scope and scope
§ Require pan-industry collaborations both capability and capacity

Ø What – Technical events and activities
§ Monthly technical webinars 12 – 16
§ CIGRE UK hosted technical events 3 - 4
§ UKTP activities: TPs/RMs liaison meetings, WGs/Mirror WGs etc.
§ Paris Session 2024: paper review, Representations

Ø How – tasks and actions
§ Quarterly TC management meetings
§ Regularly catch-ups with TC event leads/RMs
§ Annual TC workshop before AGM
§ Annual TC report
§ Closely working with CIGRE UK WGs: NGN, Event & Market etc.

Ø Work focus:
§ Ensure/encourage all UKRMs active
§ Further promote joint UKTP/RMs activities
§ TC/CIGRE membership, esp. NGN/students, retired people/EDI/DNOs etc. 
§ TC budget: individual TP/RM budget, Quarterly review

48

vMonthly tech 
Webinars

vBi-monthly 
TP/Liaison 
meetings (at 
least)

vQuarterly 
CIGRE UK 
hosted 
conferences

vAnnual 
international 
event 

vothers

6d) Technical Report



6e) Women in Energy Report Report

• WiE Activities for 2024:
• Q1 (January 2024) Webinar: “How to join CIGRE Technical 

working groups”
• Q2 (April 2024) in person: “Application of Artificial Intelligence (AI) 

in Energy Sector and empowering people with learning disabilities”
• Q3 (23 June 2024) Webinar: Celebrate International Women in 

Engineering Day
• Q4 (September/October 2024) in person: Topic TBC, host Kings 

College London
• Each of the activities has a dedicated WiE team and organisational 

activities on going 
• Budget for WiE has been submitted 
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Any Other Business
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7a) Draw for prize winner for completing survey.

Agenda item 7. Any Other Business 
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7b) Nominations for Distinguished Member Award
We are able to nominate UK individual members who have been members for 
at least ten years for an award as a Distinguished Member. To receive such an 
award the person must have actively contributed to the work of CIGRE over 
that period. If anyone wishes to nominate a colleague or even themselves then 
please send a short statement of their CIGRE activities over the years to John 
Finn finnsjohn@gmail.com by 17th December 2023.

Please note that this is a Central Office award and not one of the newly 
introduced CIGRE UK awards.

Agenda item 7. Any Other Business 

mailto:finnsjohn@gmail.com


End of Meeting
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